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Getting Ready for the Career Fair

The Spring 2007 Job & Internship
Career Fair will be held on Friday,
February 2 from 10 a.m. t0 2 p.m. in
the Athletic Complex. Take a few
minutes now to prepare, so that you
f to go this Friday

are rea

Tip #1: Make Your Resume Shine
Employers will be evaluating your
resume in mere seconds, as you

stand in front of their booth at the
fair. Whether you are looking for an
internship or job, your resume should
not only detail your experience, but
also showease professional skills that
you have developed through these
activities.

To get help with your resume, stop by

a Carcer Center office during drop in
hours, no appointment necessary

157 Umrath Hall: M-T, 128 p.m.
157 Umrath Hall: W-F, 125 p.m.
204 Lopata Hall: T, Th, 1:30-5
pm

FE

Tip #2: Map Out a Strategy.
Flip through the Career Fair Guide
10 learn more about the organizations
that are coming to the fair. Pick
three or four organizations that

truly interest you; then, research the
organizations thoroughly to find out
more about what the organization
does and what their opportunities
might entail

Where can you look for information?
Here are a few places:

o eRecruiting, The Carcer Center's
onine job and internship
database, has company profiles on
thousands of organizations. You
can search for any company by
typing its name surrounded by
quotation marks (“Bocing”) or by
typing a keyword from its name
(Abercrombie). Click on the
Employer's name to learn more.

pestpiace®
\s ‘l\‘lltlu
Soaws B P

ARG

National Canstruction Company, Inc

o Read the organization’s own Web
site. It sounds simple, but you'll
learn about its products and/or
services, as well as the positions

that might be available.

Tip #4: What Should I Bring?

You are going to have your hands full
with information that organizations
give you (plus all the free litle toys),
50 it's important to be organized.
‘There will be a spot at the fair to stow

« Use Hoovers.com or LexisNexis  your bag.
to find recent information about
the organization. o Bring 10-15 clean copies of your

resume, printed on quality resume
Tip #3: Prepare a Few Questions. paper.
You'll have a few minutes to talk with
each recruiter you visit at the Career
Fair. You'll want o have a few

questions in mind to ask them; this is
about you getting to know them, too

A clean folder or portfolio, with
copies of your resume tuckey
nealy inside.

Questions might include: « Your 30-second Personal
Commercial (See “Your 30-Second
o What specific skills make a Commercial” Article)
candidate stand out for this
position?  Energy!

o What might a day look like for
someone in this position?

B-Line

As Divisions of Fortune 500 Cooper Industries, we are highly successful
‘manufacturers of products targeted for the electri
comm./data industries. With multiple manufacturing lo
United States and internationally B-Line is committed to the success ofe
our customers through manufacturing, engineering and service. Come
join our team of innovators and visionaries as we continue to build
customer acceptance and drive significant product advancements, and we
will reward you with excellent salary, health benefits and 401(k) plan
plus other excellent benefits.

We are presently recruiting for the St. Louis area:
Engincering/Sales Development Programs
Operations Leadership Programs
We are presently recruiting for the South Carolina area:
Supply Chain Management Summer Internship.

Diciplines
Mechanical & Electrical
Business with/Supply Chain Management
Industrial Engineering

VISIT OUR RECRUITERS AT THE JOB FAIR ON
BRUARY 2" OR CHECK OUR JOB POSTINGS.
WITH THE CAREER CENTER
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What to Wear to the Career Fair

We're guessing that you'll spend
at least a few minutes worrying,
about what to wear to the Career
Fair. Above all, you want to look
professional, neat and sharp. This
is your chance to make a strong
first impression that shows your
enthusiasm and level of interest in an
opportunity.

We strongly recommend that
you wear a professional suit. A
professional suit includes matching
dress slacks and a blazer. It is best to
wear a dark color such as black, grey
or navy blue. Women can choose
cither a knec length skirt or pants.
You should wear  dress shirt or
blouse that is conservative and has
been neatly pressed. Here are a few
dos and don'ts:

DO.

Use makeup and jewelry
sparingly.

Make sure your hair appears
neat and s away from your
face.

Women should wear heels
that are clean and professional
looking. We recommend
wearing a low heel, as you'll
be on your feet for a while!

1 you choose to wear hose,
make sure they are free of
runs

s.
Men should wear dark socks
with polished dress shoes.

In terms of a tie, make sure
it matches your shirt and is
not too loud or crazy. We
recommend a solid tie or one
with a simple stripe.

Break out the iron or go to
the dry cleaners! Make sure
your suit looks clean and is
‘wrinkle free.

DON'T.
 Wear anything that is low cut.
Wear heels that you would
wearto a club.
Wear flip flops or tennis
shoes.
Come dressed for a work out.
« Put on excessive perfume or
cologne.

If you don’t own a suit, don’t start
sweating. Not everyone will have
access to a suit, especially if you are
hearing this for the first time only
two days before the fair. However,
You are going to need a suit at some
point in your college career, no matter
your plans after graduation. Consider
buying a suit now so that you can get
the most use out of it over the next
few years.

Here are a few tips for the suitess:

Go shopping - okay, so that
was obvious. Don’t forget
places like the Scholarshop on
Clayton Road or Marshalls/
TJ. Maxx. Also check out
factory outlet stores at St
Louis Mills Mall

Consider borrowing
something from a friend.

Find a blazer or sport coat and
pair it with pants. Suits can
often be more expensive than
buying two pieces separately.
Just make sure they match
and look professional.

1 you cannot find a suit or
blazer/pant combination,
wear a dress shirt with a pair
of dark dress slacks. Make
sure 10 tuck in your shirt

and wear a simple belt. Men
should always wear a te.

JOIN OUR TEAM

CHANGE
EVERYTHING

campus@steveandbarrys.com
www.steveandbarrys.com

Architecture
Business Analysis
Design

Engineering

Finance

Human Resources
Information Technology

Loss Prevention
Marketing
Merchandi

Planning
Product Development
Relations

Publi
Real Estate

Legal Supply Chain Management

Logistics

Visual Merchandising

Visit us at the Career Fair 2/2/07
On-Campus Interviews 2/20/07
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Working the
Career Fair

So, you've managed to find an iron,
put on your suit and read up on the

more than 90 organizations cominy

to the Career Fair. But, once you get

there, what do you do exactly?

Working a Career Fair is
ing a connection with

organizations that interest you

Carcer Fairs provide an opportunity

that you rarely get when applying for
internships or jobs - face time. You

get at least a few minutes of time to

tell the recruiter why they must hire

While we are certain that you know
this, we always see this phenomenon
at Career Fairs. Students show up
and then spend 30 minutes or more
sitting outside the fair or standing at
the outskirts trying to avoid “them.”
We know that a Career Fair can be
intimidating and overwhelming, but
you didn’t get all gussied up 1o sit
on the sidelines. Plus, a Career Fair
be a long day for a recruiter; the

people who get out there first and
show some excitement are going tc
ession. So, no
in there and

make the best imj

more sitting outside - g

goatit

You have  huge advantage with
this Carcer Fair - you have the map
and organization list two days ahead

tage

f time. Use that to yo

adv

Find the three a

es ut more about

the organization and their

The be

your stomach before you approach
your top choices. Treat this first visit
like it is your top choice and give it all
you've got. Start with your 30-Second
Commercial, ask questions and

listen to what the recruiter is telling
you. Make sure you body language
stays open and inviting - don’t cross
your arms or sway back and forth
Maintain good eye contact. Offer
your resume if it seems appropriate
and you are truly interested in the
organization. Make sure 10 ask the
recruiter for a business card.

See, that wasn't 5o hard. Now, start
your game plan. Go around the fair
in a methodical fashion, so you don't
forget to talk with anyone. Make
sure to visit your top choices, but also
keep an open mind. Talk to anyone
who sounds even a tiny bit interesting
- you might find something that is
perfect for you. Even if you decide it
might not be for you, it is still good
practice.

After the fair is over, go home
and write a thank you note to every
recruiter with whom you spoke.
Thank them for their willingness
to share information with you and
reemphasize your enthusiasm for
the position. We recommend hand
writing a thank you note and mailing
it; an email is a second option.

 Carcer Center table
Career Advisors will be staffing the
table throughout the entire fair tc

help you manage your anxiety and

make the most of me. The
er table is table #49 (see

Forget to grab
an edition of

www.studlife.com

view it at

Full-Time Engineering

Openings

O'Fallon, MO

«Mechanical Enginer » Demand Flow/1can Engineer

Poplar Bluff, MO

+ St Manufacturing Engineer  Manufacturing Engineer

Dyersburg, TN

Stop by to see us at the
Wash U Career Fair

or email resume to NORDYNEHR @NORDYNE. com

wwwhrEcm

M/FEEOC
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Developing Your 30-Second Commercial

Whether you randomly m
B iR i
with a recruiter at the Career Fair,
you need to start off with a smooth
introduction. You may have heard of
a30-Second Commercial, Pitch, or
Elevator Specch. Al of these things
allude to the way you introduce
yourself to another person in a strong,
and assentive manner. Think of it this
way - you have less than 30 seconds to
grab someone’s attention and explain
why you are interested in talking
with him/her. In a way, this is your
answer to one of the most ambiguous
interview questions you'll be asked

~ “Tell me about yourself.”

Introducing Yourself at the Career
Fair

When introducing yourself to
a recruiter at the fair, you'll want
1o sound polished but natural and
conversational. This is something

‘5/3 WORK

Fifth Third Bank is a dynamic
and talented professionals. So com
| discover the endless possibilities.
Fifth Third Bank is Hiring
Personal Bankers

| Branch Managers
€

S FOR ME”

rganization and the destination of choice fc
ne and joir

you should practice with friends,
or even in front of a mirror. It may
seem a little dumb, but the more you
practice, the less likely you will freeze
up when you try it for real.

Make sure you cover the basics such
as your name, year in school (i.c.,
I'm graduating this May) and major.
Beyond that, you also want to show
enthusiasm for that organization
and the positions they have listed in
this guide. Show off that you have
done your homework about the
organization and that you have made
the connection between your own
skill set and interests and what they
are looking for in a new hire.

Keep in mind that at a Career Fair,
the recruiter has some questions
they’ll want 1o ask every student they
talk with. You may not get a chance
to say your 30-second commercial in
one breath, but keep it in the back of

s team! Start your career at Fi

Investment Consultants
Mortgage Loan Originators

m Strong customer service skills required

m Strong communication skills required

This leading financial organization has opportunities for talented individuals in the immediate

r a full benefits package, which includes medicalidental coverage, life insurance,
match, education reimbursement and more.

We provide a competitive base salary plus incentive.

Please submit your profile at

573 Bank is an Equal Opportunity Employer. MF/DV

area. We offe
STDATD, profit sharing,

401(k)

www.53.com

« Central We:
« Oakville
« Valley Park

« Hlisville

h Third and

W Retail and/or sales experience preferred

« Weldon Spring

your mind and use it as your home
base, so to speak. Come back to it

in a pinch and use it as a jumping off
point to talk about your interests and
experience in more detail.

Here are a few samples:

Hi, my name is Kim Lee. I'm
graduating this May with an English
degree. P'm interested in working

in nonprofit development and am
really excited to hear more about
your organization. I spent this

past summer interning at XYZ
Nonprofit and was able to hone my
organizational and communication
skills - two skills T know are
important in this area. Can you tell
me more about fullime opportunities
with your company?

Hi, my name is Kim Lee. I'ma
junior, majoring in economics. I'm
interested in a summer internship

Vit Any Of Thes Ffth Thid Banking Centers Now Open I The St (ﬁulx Area

Fiée Didede

with your company. 1 read that you
are looking for interns to help with
financial modeling and statistical
analysis. That caught my attention
~Tve gotten just a taste for financial
modeling and am extremely interested
in growing my skills in this area. Can
you tell me more about your summer
internship program?

Hi, my name is Kim Lee. I'm
a senior, majoring in history and
organizational behavior. I'm looking
for an opportunity that will allow
me to use my creativity alongside a
more strategic approach to solving
problems. I've had internships in
marketing and human resources,
and I think opportunities with your
organization sound challenging and
exciting. 1 know you are looking for
someone who is willing to relocate
and Tam excited by that challenge as
well. Can you tell me more about
your rotational program?

Fifth Third Bank
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(1) Abengoa Bioenergy Corporation

(2) Abercrombie & Fitch

(3) Ameren Corporation

(4) Ameriprise Financial Services, Inc.

(5) Applied Manufacturing Technologies, Inc.
(6) ARCO National Construction Company

(7) AT&T

(8) BJC HealthCare

(9) Bloomberg L.P.

(10) The Bocing Company

(11) Breakthrough Collaborative

(12) Brown Shoe Company

(13) Build-A-Bear Workshop

(14) Burns & McDonnell

(15) Cargill

(16) Caterpillar Inc

(17) Center of Creative Arts

(18) Centric Group

(19) Cerner Corporation

(20) Cincinnati Children's Research Foundation
(1) Citigroup

(22) ConAgra Foods Inc.

(23) Cooper B-Line

(24) Corporate Executive Board

(25) Cultural Exchange Network

(26) Cultural Festivals

(27) Educational Multimedia, Inc.

(28) Edward Jones

(29) Emerson Process Management

(30) Enterprise Rent-A-Car

(31) Fair Saint Louis Foundation / Celebrate St. Louis
(32) Federal Deposit Insurance Corporation
(33) Fifth Third Bank

(34) Fund For Public Interest Research

(35) Genome Sequencing Center Outreach Department
(36) Grassroots Campaigns, Inc.

(37) Greenline Financial Technologies

(38) Highland Homes

(39) The Hillstone Restaurant Group

(40) Humane Society of Missouri

(41) Japan Information Center

(42) Kaplan Test Prep and Admissions

(43) KDHX

(44) KETC Channel 9 PBS

(45) Koch Supply & Trading LP

(46) Larson Engincering, Inc.

(47) Lehman Brothers
(48) Campus Opportunities
(49) Carcer Center Information Table
(50) Liz Claiborne, Inc

(51) Macy's Midwest

(52) Meds & Food For Kids

(53) Mercy Volunteer Corps

(54) The Michelson Organization

(55) Miller Brewing Company

(56) Missouri Division of Youth Services

(57) MonsterCommerce

(58) NARAL Pro-Choice Missouri

(59) National MS Society- Gateway Area Chapter
(60) NISA Investment Advisors, LLC

(61) Nooter/Eriksen

(62) Nordyne, Inc.

(63) Northwestern Mutual Financial Network
(64) Office of Congressman Wm. Lacy Clay
(65) PERI Formwork Systems;

(66) Pfizer

(67) Pi Beta Phi Fraternity

(68) Princeton Review

(69) Procter & Gamble Manufacturing Company
(70) Professional Employment Group (PEG)
(71) Quantitative Services Group

(72) Raytheon

(73) Relay Sponsorship & Event Marketing
(74) Renaissance Financial

(75) Reuters

(76) Saint Louis Science Center

(77) Scottrade, Inc.

(78) Spectrum Healthcare Resources

(79) Sporting News

(80) SRC Holdings Corporation

(81) State Farm Insurance Companies

(82) Stephen Ministries of St. Louis

(83) Steve & Barry's University Sportswear
(84) Stifel Nicolaus & Company

(85) St. Louis Metropolitan Police Department
(86) Synergy IT Solution, Inc.

(87) Todays Staffing

(88) UBS

(89) Union Pacific Railroad

(90) U.S. Air Force / Air Force ROTC

(91) U.S. Department of the Navy

(92) U.S. Marine Corps Officer Selection Office
(93) US. Postal Service Information Technology Center
(94) Vertis Communications

(95) Walgreens

(96) The Wilson School

(97) WU Office Of Undergraduate Admissions
(98) Young Innovations

(99) Youth In Need
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Employer Profiles

Abengoa Bioenergy Corporation

Jadusy: Bowechnology |
A Interns,

s ot
Adiministrative Personael
Majors Bei i All Majors
ation:

esterheld,

Do you hire interns? Yes
Do you hire co-ops?

Abercrombie & Fitch

Industry: Fashion
@!c s Being Recruited: Manager In
Maiors Being Recruited: All Majors
Location: various locations
Do you hire interns? No
Do you hire co-ops? N
Ameren Corporation
Industry: Energy/Utilities
ﬁ. s Being Recruited: Vario

ors Being Recroted: Chemical

Epa‘nnmlci,gtleﬂncd%ngmeegr.mg,

ARCO National Construction Co.

Constructi
g Reeruited: Project Manager,

Maigrs Being Recruited: Architecture,
t'*rr*‘“—w agincering, Consiruction
Location: St. Louis, Chicago, Tampa,
A bhiisdeiphis

Do you hire interns? Yes
Do you hire coops? Yes

Indust

ATAT (formerly known as SBC)
Industry: Technology - Other,
Telecom o

lecommunications

obs Being Recruited: Summer
R
YRR, Jecirrty i T
Lotiion: Dalls, Chicago, San Ramon,
San Antonio

Do you hire interns? Yes
Do you hire co-ops? No

BJC HealthCare

Envxrnnmem:] gngmeermg, Finance,
Mechamcl Engincering
arion: Var

Do you hire interns? Yes
Do you hire co-ops? Yes

Ameriprise Financial Services, Inc.

Industry: Finance/Banking - Financial
Services Planmin

obs Being Recpuitd: Financial Advior,
e T

Majors Being anm« All Majors
Location: Chesterfield/St. Louis

Do you hire interns? Yes
Do you hire co-ops? No

Jied Manuf Technologies, 1

Analyst,
Mai oﬁ x'um Rz:mned Computer
omputer Scienge Healh
A mmmn formation Man:
b ageme

Do you hire interns? Yes
Do you hire co-ops? Yes
Bloomberg L.P.
Industry: Finance/Banking - Financial
Services/Planning
obs Being Recuited: 2007 Financil
loper, 2007 Fi

Financi

Industry: Engineering - Manufacturing
Jobs Being Recruited: Entry Level -+
Engincering

Mators Being Recruited: Computer
Engineering, Elecirical Enginéering.
Mchanical Eogaceriog

Location: St. Louis and/or Orion, MI

Do you hire interns? No
Do you hire co-ops? No

Bocing Company, The

Industry: Aviation/ Aerospace
#‘, ing Recruited: Entry Level
ajors Being Recruited: Accounting,

Acrospace Engincering, Bological
&

Campus Opportunities - Washington
University

Jaduny: Edvcarion/ Academia
w, Career Peers, Other

Chemic Engincerin o hegemdng
omputer Engineering, Computer
cmnmﬂm%mgfmm,
Engineering

Do you hire interns? Yes
Do you hire co-ops? Yes

Breakthrough Collaborative

lnd\m Educmon/Audtmu Other
Breakihrough

M: orsBeln Recruited: All Maj

d: ation: 28 locations in the UL md one
s

Doyou bire inerng Yes
Do you hire co-ops?

Brown Shoe Company
Industry: Fashion, Retail/Merchandising,
ﬁo ing Recruited: Business Iternship
ajors Being Recruited: All
 Location: St Lous, MO & Madison, WI

Do you hire interns? Yes
Do you hire co-ops? No

Build-A-Bear Workshop

Bear, Assistant Product
Soﬁmemelcpﬂlmem Enury Level  Majors Being Recruited: Accounting,
, Communications & Journalism,
Maiors Being Recruited: Computer Co Engineering, Computer
E_‘—Kcingm«nng omputer Science, Science, Fashion Design, Finance,
Bl French, Graphic Design. Iformation
usiness,

Engl.lsh Eng\uhLlenmre. Finance,

Invernatonal Studies, Mumm;

e
Literature, Management, Market

Math, Physics, Poltica Sciencer Sﬂumm
$SMISSE, Kofean, Psychology. Romance
8 New York, NY, New Jeey

Do you hire coops? Yes

Location: B(axq\unars‘ S T MO

Do you hireinerns Yes
Do you hire co-ops? N

Burns & McDonnell

Location: Kansas Cit St. Loms. MO;
Flouston, TX, Chicago IL: Deaver, CO
Do hire. mll.'nu) Yu

Do ﬂ hire co-ops?

Cargill
Industry: Agriculture/Farming/
M?E ‘“B_e._ng Recruited: All Majors

Do you hire interns? Yes
Do you hire co-ops? Yes

Caterpillar Inc.

Indusury: Manufacturing
Recruited: Engineering

Mzgn&g;ﬁ:cnm:d.&hmd
H nﬁi et Fogier

Mechasicl Enginerng

ou hire interns? Yes
Do you hire coops? No
Center of Creative Arts (COCA)
Industry: Nonprofit Organizatior
Jobs Belng Recruted: Dmlupmml
e 3
logy,

Accounting, Information Technol
s

Majors Being Recruited: All
Lotston: St ook, MO

Do you hir nterns? Yes
Do you hire co-ops?

Centric Group

Management, Marketing,
& Man z

rganizations & Human Resources.
Location: St. Louis, MO

Do you hire interns? Yes
Do you hire coops? No
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Outreach

Department
Pl
m:.n,"}.um
Do you hire interns? Yes

Do you hure coops? No-
Grassroots Campaigns, Inc.

Do you hire interns? Yes
Do you hure coops? Yes

Hillsone Restaurant Group, The

Food and Beverage, H y
g
=4

Do you hire imterns? Yes
Do you hure coope? No.

Humane Socsery of Mussoun,
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Japan Information Center

Lehman Brothers

Indust
Jobe ?.’% e i ngu ge
eacher, ator at Int| Relations

Location: Japan
Do you hire interns? No
Do you hire co-ops? No
Kaplan Test Prep and Admissions
Industry: Academic
Jobs Being Recruited: Teachers,
ritions Manager.Columbia,
heing ‘Manager-Columbia
My Recruited: All Majors
s o ey GO Y
Doyoulirentems Yes
Do you
KDHX.

Indust

Industry:
;oEsEr[ﬁ; Recruited: IT Summer Intern
ajors ruited: Computer
Engineering, Cor
Eogineering nformation
Structural Engineering, Systems
SiencekEnginecring

n: New York/New Jersey

Do you hire interns? Yes
Do you hire coops? No

Liz Claiborne, Inc
Industry: Fashion

‘Majors Being Recruited: All Majors
Do you hire interns? Yes

Do you hire co-ops? No

Macy's Midwest

Ans& i Film
 Anss & Entertsinment - Music,

Nonprofit
obs e L Aud.\ol’wdnmon
oehip Vido Producuon ntenshi,
ig lnzmxhn Membenhip
t;omna-orf:

umsml;n olunteer
rdinator Assistant Internshi

Majors Being Recruited: Comm\l:niulions
Efwmﬁémﬁm & Medn
Studies, npﬁic esign, nhllh)rkenn;,
e
, MO %

Do you hire interns? Yes
Do you hire coops? Yes

KETC Channel 9 PBS

1

Do you hire interns? Yes
Do you hire co-ops

Koch Supply & Trading LP

Industry: Energy/Utilities

ﬁc s Being Recruited: Commercial
rainee

Majors Being Recruited: Economics,

ngincering, Finance, Mathematics
Location: Houston, TX

onprofit Organization
t. Louis

ou hire interns? No
Do youbiiy coops? No

Larson Engineering, Inc.

Jgdusiy: Enginering . Civ

il
Majors Being Recruited: Engincering

Do you bireiterng Yes
Do you hire co-ops?

(g 2
ﬁ s Being Recruited: Executive Inern
ajors Being Recruited: All Majors
tion: St. Lous,

Do you hire interns? Yes

o you hire co-ops? No

Meds & Food for Kids

Jadusry: NooProf. - Iternational
@o g Recruited: Int
sion: . Louis, MO
Do you hire interns? Yes
Do you hire co-ops? No

Merey Volunteer Corps

Industry: Healtheare, Nonprofit
amzauun Social/Human Services -
Fanh
obs Bem; Recruited: Full Time

Majors Being Recruited: All Majo
Location: Throughout the United Sttes

Do you hie nterng? No
Do you hire coops?

Michelson Organization, The

Industry: Real Estate
ﬁo : Being Recruted: Management
raining Program, Finance Internship,
Finance & Acquisiions, Accountiog,
Mansgement Training Internship
ed: Accounting,
i ummumunonx& Journalism,
Finance,Liberl Ars, Management,
Marketng, Other, Undecared
Undeci
Location: St. Louis, Nationwide

Do you hire interns? Yes
Do you hire coops? No

Miller Brewing Company

: Consumer Products

\n Recruited: Sales Interns, IS
Mz n Being Recruited: All M:
oy sy

Do you hire interns? Yes
Do you hire co-ops? No

Missouri Division of Youth Services
Industry: Education/Academia,
s"wavmm!nl State, Social/Human
[obs Being Recruited: Youth Specialist,
oy ) e
Majors Being Recruited: All Majors
d : St. Louis Metro Area
MonsterCommerce

Ipdusry: Egincring Cmm",

e B N
lntered/E commere, Technology

*Networ

NISA Investment Advisors, LLC

lnd Am( i
5. o Analyn. R
- Decision Support
Maors Bei Rm:mll&d Accounting,
a‘ﬁmmu Fissoce,
Mathematics

Location: St. Louis

rou hire interns? Yes
D oo

Nooter/Eriksen
pdstey: Enincrin - Chemici,
g - ol oy
e e Recruited vural Design
ccnited: Struce
B saaer RAD,
Tostre Thesmsal Disiga Eagtuee: et
r
M: l!leln chnmzd Chemical
Comy E En
E.?gn«’ ,}Tm“";hg s
Engineering, Structural Engincering,

Technology

Software
{obs Being Recried: TechnialSupporc
pre i e e
ar eloper
Mai m;‘e‘ Recruited: Computer
mpuer Science
Lotation: Belleville, I
terns? Yes
ool ol

NARAL Pro-Choice Missouri

Industry: Non-Profic - Communit
Organi 1nunm/A:nvum =%
b Bei : Camy izer

pus Organi
e
Community Organizing Intern, Political
and Elections Intern

Majors Being Recruited: All Majors
Loion Misow

Do you hire interns? Yes
Do you hire co-ops? No

National MS Society- Gateway Area

Non-Profic - Community

Hﬁmzmons/.&cnvum
Recruited: Social Worl

venssInte, Corporate
mpaigns ntern, Client
ntern, Volunteer Development Iatern
Miajors Being Recruited: All Majors
Location: National MS Society-
MO

St. Louis,

Do you hireinerns Yes
Do you hire coops? No

Location: Fenton, M

Doyoubire inerng Yes
Do you hire co-ops? No

Nordyne, Inc.

Industry: Manufacturing
o ot Froct oginses

Maiors Being Recried: Mechanical
ngineering

Loction: G Fallon, MO and Poplar

BIufl, MO

Do you hire interns? Yes

Do you hire co-ops? Yes

Northwestern Mutual Financial Network,
Hempstead Group

Industs Cummumuuom/
S e
set Mani Fm:nu/Bankm;

 Corporse Funance, Finance

- Financial Services/P! hnnm;,rmm/
Banking - Investment Banking, Human

Remunu. Insurance

obs Being Recruited: Financial
.pmem.uw Ltime, Financial
Representative - Intern

Yoo Beas Recruie: ALl Maors
Location: St Louts, Caps

Belleville b
Doyoutie intens Yes

Do you hire co-ops? N

Office of Wm. Lacy Clay,
e e e

Industry: Government - Federal
ion: St. Louis; Washington, DC

Do you hire interns? Yes
Do you hire co-ops?

No
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PERI Formwork Systems

Indusy: Consrucion, Enginering -
Gl Engincering - Mechanica

obs Being Recruited: Forming Systems
Mators Being Recruited: Ci

vl
ruction Management,
R
Location: St. Louis

Doyou i ntems? No
Do you hire coops?

Phizer

iy A i 9
jors Being Recruited: Bioengineering
mr—'m ing Bilogal
Engincering Scences, Bio ,Bmmcd:a
Engincering, Chemical En vsv ring,
Chemistry
Do you hire inerns ves
Do you hire co-ops? N
Pi Beta Phi Fraternity
sy Nooprofi Oraniztion
@mg ruited: Assistant
mmunications Specals, Asisant
Marketing Specialst, Assistan
cconnting Specialc, Asiman:

Membership Specialis, Asistant
logy Specialist

Majors. Bem ruited: All Majors
Location: St Louis, MO

Do you hire interns? Yes
Do you hire co-ops? Yes

Princeton Review

Iadusney: Communications/Media
tion/ Academi

Do you bis interag Yes
Do you hire co-ops? N

Procter & Gamble Manufacturing
Company
Indusary: Engineering
Recruied: Rellabnluy Process
alty Proces Engineer,
Proyec: Enginee
Majors Bei R:cnnwd Chemical

ogincering,
M hzmca.‘s Engineeris
Locaion: St xf.’u“ 18

Do you hire interns? Yes
Do you hire co-ops? N

her,

SRC Holdings Corporation

Professional Empl p (PEG)  Saint Loy nter
Indusry: Consling Other,Consling
S Other

ne:nn%
Human Resources, Third Party Stafing

Jobs Being Recruited: Administrative
rofessional, Eny =nﬂnlgProfemonal

Industry: Educatic Ol
NonProfc - Museurn and Librarics
br: Bei Recnnzcd‘ Marketing

rogs Spec. Project Asst,
‘Mnhemauzmg fntern, Prospect

IT Professional, Gener upp:

Human Resour meﬂxmnil Mz jors Being chnnui Aerospace
Location: . Lowis, M gineering, American Culture Studies,
Amhrop logy, Archacology, Biological &
Do you hire interns? No Engineering Sciences, Biology, Chinese,
Do you hire co-ops? No Communications & Journalum, E:
© kdl’ f i n:j,EEconumlrs
Quantitative Services Groug lucation, Electrical Engineering,
2 lementary Education, nghsh
Indusiry: Fi ing - Corporate oud

inance
absBz' Recruted: Saes

resenttive, Quantiative Analys, IT
Masors Be iied: All Majors
Locstion: NE el 1L

Do you hire interns? Yes
Do you hire co-ops? No.

Raytheon

Industry: Other
ol ecruited: Computer
Engineer, Software Engineer, EE, ME

Engincering,

e Miangeaier Mg
% '?. sics, Poliical

s, P ME,
ciente, Em.uuon riting, Psychology,

Location: e Center, St. Louis, Mo.

Do you hire interns? Yes
Do you hire co-ops? No

Scottrade, Inc.
ering - Compu
F.n.nce/xmﬁ‘; “Flaancial Services/

Planning
Iobs Belig Recruited: Sofrware Engincer
evelopers, Netwe Serve

Engincering, Mathematics, Mechanical
Engincering, Physics
ocation: Nationwide

Do you hire interns? No
Do you hire coops? Yes

Relay Sponsorship & Event Marketing

Industry: Communications/Media
“Marketing/PR

bs Being Recruited: Event Coordinator;
e

: All

icago; New York
Do you hire interns? Yes

o you hire co-ops?
Renaissance Financial

lndusry: Finance/Banking - Financia
Svioes Plany

obs Beng Recruted: Financial
e Cureiber oposs: oy

vestment Advisory e

Do you hire interns? Yes
Do you hire co-ops? No

Reuters

Industry: Technolo
Jobs Be Rz(ru.\(<§v50[(wz;r Engincer,

rogrammer, Financial Sy

Majors Being Recruited: Accounting,
Compoter Shence”

Location: St. Louis, MO

Do you hire interns? Yes
Do you hire co-ops

e e Rityst,
Workstation Support Engineers
Majors Being Recruited: Business,
Compur Enginerng, Computer
Science, Economics, Fin:

Do youbire iterag Yes
Do you hire co-ops?

Spectrum Healtheare Resources
Industry: Healthcare - Administration
Jobs Being Recrusted: Recruiting Inern,
Management Trainee, Accounting

tor

Psy
Location:St. Louis, MO

Do you hire interns? Yes
Do you hire co-ops

Sporting News
Indusoy: Communications/Media -

Recruited: Online copy editing
intern, Fantasy sports intern, Associate
editor
Majors Being Recruited: Communicatons

& Journal
Locarion: Chescerield, MO

Do you hire intermg? Yes
Do you hire co-ops?

Industry:
Locaion
Do you hire interns? Yes
Do you hire co-ops? Yes

pringfield, MO

St. Louis Metropolitan Police Department

Industry: Law - Enforcement/Security
[obs E“"§R ecruited: Police Officer,
nol u Pcnuons

Toarion: St L

Do you hire interns? Yes
State Farm Insurance Companies

Industry: Insurance.
e R«mxmd Claims,

nderwritin
Maiors Being Recruied: All Majors

Do you hieinerns ves
Do you hire co-ops? N

Stephen Ministries of St. Louis
Industry: Nonprofit Organization
ﬁn s Being Recruied: nteraship
ership and Manggement,

Internship - Writing Plusl, Employment
Opportunities

ajors Being Recruited: All Majors
Loctor Selons

Do you hire interns? Yes
Do you hire coops?

Steve & Barry's University Sportswear

Industry: Retail/Merchandis
ﬁa « Being Recruited: Various Entry Level

Opportunities

Majors Being Recrute: All Mgjors
Location: Por: Washington, N

Do you hire interns? No
Do you hire co-ops? No.

Stifel Nicolaus & Company

Industry: Finance/Banking - Brokeruge
Location: Corporate Headquarters

Do you hire interns? Yes
Do you hire co-ops? No.

Synergy IT Solution, Inc.

Industry: Consulting - Technology,
Tedmclogy e
Technoloty oo/ commercs,
nology ork Administration,
Ttdmnlug\« ther
obs Being Recruited: Java Developers,
NET Developers, IT Salesperson
Location: St. Louis, MO and Phoenix, AZ

Do you hire interns? Yes
Do you hire coops? Yes
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Todays Suaffing

Industry: Accounting, Agriculture/
Firmming) Agribusiness, Bitechnology:
Engineering - Biochemical/Biomedical,
Engincering - Chemical, Engincein
Electrcal Engineering - Mechanical,
rees, Rescarch,

Life Sciences, Technology - Electronics
fobs Beim Recruited: Administrative,
Lmrr‘%-x;u e, Human Resoures,

ngineering, Finance
Mators Being Recruited: Accounting,

emistry, Bioengineering
Biomedical Eng ..m-'ing Bioogiel &

iology, Organizations
A,oafayn St. Louis, M

Do you hire interns? No
Do you hire co-ops? No

U.S. Posul Service Information
Technology

Industry: Technology - Software
Jobs Belng Recruited: Computer
é—g‘;gnmm Java Web Developer
Miaiors Beng Recruied: Compucer
Engincering, Computer Science

Ction: S Lowis MO

Do you hire interns? No
Do you hire co-ops? No

US. Air Force / Air Foree ROTC
Industry: Other

‘Majors Being Recruited: All Majors
Location: al ove the world

Do you hire interns? Yes

Do you hire co-ops

UBS

inance/Banking - Financial

e Plsameg i

[obs Being Re z(nnred Financial Advisor
‘Associate, Fin: Advisor
e e
Mﬁuﬂneﬁ, Eronﬁmm, Fvnloze

nagemen, Marketing, Organizations
& Fiuman Resources, Osher, Polical
Feteitwy
Location: Various cities across the
oy

Do you hire interns? No
Do you hire co-ops? No

Union Pacific Railroad

Industry: Transportation
[0bs Belng Rec ..d Applications/

Maijors Being Retruited: Computer
Engincerng, h[mpnlzrscﬁuu, Electrical
Engincring. Information Management

: Simaba, NE

Do you hire interns? Yes
Do you hire co-ops? Yes

United States Department of the Navy

Industry: Government - Military
[0bs Being Recruited: Engineering,
Bt

Majors Being Recruited: All Majors
oeiton: Worldwide

Do you hire interns? No
Do you hire co-ops? No

United States Marine Corps Officer
Selection Office 5

Indusary: Government - Miliary, Now-

rofit - Other
obs Being Recruited: Aviation, Law, Law.
Tl

Young Innovations

Industry: Corporation
Majors Being Recruited: Chemistry,
Economi

Management, Finance,
Marketing, Operations & Manufacturing
Management

Locatton: Earch City, MO, Featon, MO

Do you hire interns? Yes
Do you hire coops? Yes

Youth In Need

Idury: Architcture Commercial
ﬁo s Being Recruited: You

e Towle, s
Residental Youth Care Worker, Mandate
Teacher, Home Visitor

Majors Being Recruited: Education,
Educational Studies, Marketing,

ial Work
;5 Lows Gy . Charls

Wentzvile, Troy sl
Monigomery Count

Do you hire interns? Yes
Do you hire co-ops? No

Maiors Being Recruited: All Majors
Location; Worldwide

youbie e Ve
Do you hire co-o

Vertis Communications

Industry: Arts & Entertainment -
Graphit Arts, Communications/Media
- Advertising’ Communications/Media
—Mzrkc‘uni Communications/
Meda- S;J;, Communications/Media
obs Being Recruited: Intern, Software
Tl

Majors Being Recruited: Computer
Engineertog, Computer Scicnce,
Engineeing, Mathematics, Physics

Statistics
Tocation: Maryland Heights, MO

Do you hire interns? Yes
Do You hire cops? No

Walgreens
Industry: Retail/Merchandising
[5bs Belng Recruited: Managemmeat
o e T
Majors Being Recruited: All M:

Lotiton: Nadoawide

Do you hire interns? Yes

Do you hire co-ops?

‘Wilson School, The
Industry: Education/Academi:
BT reschant Eduaion) AcstLmia
- Element:

o Being Recruited: Substitute Teachers,
H’Tc..omm 2mp Counselors, Afir School
Location: St. Louis, MO

Do you hire mtzmx’ No
Do you hire co-o

WU- Office of Undﬂgp&luﬂ Admissions

Industry: Education/Academia
ﬁ g Recruied: iy, .

ins ecruwd. All Majors

Do youbir nterng? Yes
Do you hire co-ops?

advertising@studlife.com

Looking for a
business advantage?

advertise with studlife and
receive a 50% discount

3149356713
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So, | went to the Career Fair...
what next?

w

Mondays a

h. But, wha aybe ak Brush up Your Interviewing
skills.

y Keep Going,

Get Help.

Follow Up

- A recruiter’s best friend _
EEiSase EEe0

STUDENT LIFE newspaper, an effective resource
-lnl recruiting the 95% of Washington University —
students that read it.



LOOKING FOR A PLACE TO
LIVE NEXT YEAR?

THE APARTMENT GUIDE
IS YOUR ANSWER.

STUDENT LIFE @ Q
2L e 2% ;
AN
30\



